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Vision Collaborative Scotland Scholarship programme 
Postgraduate Diploma and Postgraduate Certificate in Vision Impairment Rehabilitation, University of Strathclyde
FAQs
Definitions

Employer
A Scotland-based organisation eligible to apply for a scholarship on behalf of an employee. This includes Health and Social Care Partnerships, Local Authorities, and registered charities.

Employee/student
An employee of the applying organisation who has secured a place on an eligible University of Strathclyde course and for whom the organisation is seeking scholarship support.

Scholarship
A financial award of between £2,000 and £2,550 (per year, where applicable) provided toward course fees, paid directly to the University of Strathclyde by Sight Scotland.

Vision Collaborative Scotland (VCS)
The group responsible for assessing scholarship applications.

Sight Scotland
The organisation that issues the scholarship agreement to employers and administers scholarship payments.

SAAS
The Student Awards Agency Scotland, which provides student loans and grants. Students receiving SAAS funding are not eligible for this scholarship.

Course
The relevant postgraduate programmes delivered by the University of Strathclyde, including the two-year Postgraduate Diploma and the one-year Postgraduate Certificate.



Frequently asked questions

Which organisations are eligible to apply for a scholarship for their student?
Scotland-based employers in registered charities and Health and Social Care Partnerships/Local Authorities may apply for a scholarship. Scholarships are only available to employees whose organisation is funding their university course. 
To be considered for a scholarship the applicant/student must hold an offer from University of Strathclyde for the Postgraduate Certificate or Postgraduate Diploma in Vision Impairment Rehabilitation AND the employer must also have completed the online scholarship application. There may additionally be an interview involving both employer and student.  
 
What is the value of the scholarship?
Each scholarship provides between £2,000 and £2,550 towards course fees in 2026. 

My employee has a place on the 2-year Postgraduate Diploma course. Will their scholarship be guaranteed for their second year of study?
Yes, Postgraduate Diploma students being awarded a scholarship will receive a scholarship for both years of study. This guarantee only applies if the student remains enrolled. The scholarship will be increased in line with any increases which the University of Strathclyde may make to the course fee for the second year.

My employee has applied for SAAS funding and been granted a loan for this course. Can my organisation apply for a scholarship for them?
Students who receive SAAS funding are not eligible for a scholarship. Scholarships are only available to students whose employer will pay the rest of the fee.  It may be possible to cancel an application for a SAAS loan and apply for a scholarship. Please contact Vision Collaborative Scotland to discuss. 

What role should the student have in the applying organisation?
The identified student must be employed in a role that delivers services to vision impaired people in Scotland, both during their course and as a vision rehabilitation specialist or assistant as appropriate for two years post-qualification.
The employing organisation must have a designated role available or under development for the employee/student once they qualify.

How much time is the employer required to give the employee/student off work for study?
Employers applying for student scholarship are expected to provide the employee/student with protected time, which usually means seven hours away from normal work per week for theory-based study, plus time for training and assessment centres and placements. Please see details on the course pages on the university website . 

When should my organisation apply for a student scholarship?
Employers should apply for a student scholarship as soon as the student’s place on one of the courses has been confirmed by the University of Strathclyde. 
Are there other conditions of the scholarship scheme?
As the scholarships are designed to develop and support the vision impairment sector in Scotland, employers are encouraged to require their employees/students to agree to remain with their employing organisation for a period of two years post qualification. It is suggested that employers mandate a payback schedule for the employer’s contribution should an employee/student leave the organisation prior to this, on a sliding scale, to mitigate the loss of expertise to their organisation and potentially to Scotland. A sample agreement is available on request from Sight Scotland.
The remainder of the course fee must be paid by the employer, not the employee.

How will decisions be made about scholarship award?
Vision Collaborative Scotland will assess applications for scholarships based on the student’s skills, experience, and commitment to the field of vision rehabilitation. An assessment of the support which will be provided from within the employing organisation will also be made. A key consideration will be the potential impact of the newly qualified professional in addressing gaps in local service provision.
It is not a requirement for the sponsoring organisation to have a suitable mentor in place. The University of Strathclyde can arrange mentoring separately if required, so the presence or absence of a mentor within the organisation will not influence the decision-making process.

How is the scholarship package formalised?
Employers of sponsored students are required to sign an Memorandum of Understanding with Sight Scotland setting out that employers will pay the remainder of the course fee to the University of Strathclyde. The agreement must be signed before scholarship funds can be released. The agreement can be found as an appendix to this document for information. 
My employee/student has been awarded a scholarship. How does payment of course fees work?
To invoice a student’s employer, the University of Strathclyde would require a Purchase Order. This can be either the PO document or the PO number can be included in the letter of sponsorship from the employer which would need to be a signed letter on headed paper confirming the sponsorship, quoting the PO number and providing invoicing instructions including the email address the invoice should be sent to. This should be uploaded to the applicant’s Pegasus application and emailed to sponsor-letters@strath.ac.uk.  The sponsorship will be applied to the student’s record and an invoice issued once they have completed online registration. The payment terms for sponsors (employers) are 30 days, and there is no option to pay in instalments.
Students should make every effort to complete registration for the start of the course. However late registrations may be accepted up to the end of week 2. Students failing to register on time may consider deferred entry.
Sight Scotland will pay the scholarship for your employee/student direct to the University of Strathclyde. Once your employee/student receives the scholarship award letter from Sight Scotland this should also be uploaded to the applicant’s Pegasus application and emailed to sponsor-letters@strath.ac.uk.

How can my employee/student ensure their place on the 2027 course?
New students shall receive their registration email when you have met all the conditions of your offer. You'll be sent an email to the email address that you applied with containing information about how to register, and your DS username and your Strathclyde University email account that you will need to register. Registration must be completed within 14 days of the course start date or the application will be deferred until the following year or withdrawn. 
If my employee/student defers their place, will the scholarship carry forward into 2028?
No, the scholarship awarded is valid only for starting the course in 2027. If your student/employee has deferred their place to start in 2028, your organisation can apply again for a scholarship with a 2028 start.

Will the course fee change for 2028?
Please refer to the University page for fee details.

Can a self-funding student apply for a scholarship?
Self-funding students cannot usually apply for scholarships. As the programme is designed to build capacity in the Scottish vision impairment sector, generally only employers within that sector can apply for scholarship for their employees. If you are self-funding and will practice in Scotland and would like to discuss, please email Susan.Shippey@sightscotland.org.uk 

What is the deadline for applications for the student scholarship programme?
Monday 30 November 2026, 5:00pm unless otherwise advised. 
Interviews with employers and their students may be held on Teams. 

Who can I contact for more information about the scholarship programme?
Please email Susan.Shippey@sightscotland.org.uk

Appendix:
For information only: Memorandum of Understanding 

Vision Impairment Rehabilitation Student Scholarship Programme 

Memorandum of Understanding between 
Sight Scotland (grant holders)
and
Employer of student awarded scholarship (to be completed individually)

Preamble
Sight Scotland has been successful in securing a grant from the RS Macdonald Charitable Trust on behalf of Vision Collaborative Scotland to sponsor a number of Scotland-based individuals currently employed within the vision impairment sector to undertake the Vision Impairment Rehabilitation Postgraduate Certificate and Diploma courses at the University of Strathclyde. 
Scholarships will be available for a period of four years from the date of commencement of the first course in January 2026. Students must be employees of either charities or local authorities/NHS Boards, and their employer must pay the remainder of the course fee directly to the University of Strathclyde within their specified timeframe. 
Organisations and students will be selected through a fair and open process which will be undertaken by Sight Scotland and members of Vision Collaborative Scotland. The process consists of a written application by the employing organisation and may be followed by an interview with the employer and student.
Scholarships are available for both the Postgraduate Certificate and the Postgraduate Diploma course. Scholarships are issued for the duration of the course, i.e. one year for a student on the Postgraduate Certificate course, and for two years for a student on the Postgraduate Diploma course.

Student details
Name: 
Course: 
Date of commencement of course: 

Sight Scotland undertakings
1. Following an open and fair process which may include an interview of applying employers and their potential students/employees, offer student scholarships to a limited number of students in Scotland (employed within the charitable or public sector) and confirm allocation of scholarships timeously to employers.
2. Offer scholarships to all successful applicants for one year (for Postgraduate Certificate) or two years (for Postgraduate Diploma) depending on which level of qualification is sought.
3. Pay scholarship monies for each student direct to the University of Strathclyde. 
4. Provide a platform of support for the sponsored students on the course and their employers.
5. Invite employers and students to online regular Scotland-wide meetings with sector updates and opportunities to participate in national campaigns. 
6. Provide support for mentors of students on the scholarship programme.
7. Sight Scotland reserves the right to request the return of all scholarship fees paid to the University of Strathclyde for the student from the student’s employer  should the student fail to complete and pass the course. This requirement may be waived on Sight Scotland’s consideration of the student’s personal circumstances.

Employer undertakings
1. Pay the remainder of the course fee direct to University of Strathclyde within the timescales requested by the University. 
2. Support students to complete and pass the course, allowing 7 hours per week protected time away from work duties for theory-based study.  
3. Be able to evidence a designated appropriate role in the organisation or a role under development for the student once they qualify.
4. Provide students with at least one day per week of direct work with people with vision impairment during their year(s) of study. 
5. Permit contact between former sponsored students and Sight Scotland for up to two years post-qualification to evidence the impact this has made to employee engagement and to their work within vision rehab services in Scotland 
6. Employers are encouraged to require their students to agree to remain with their employing organisation for a period of two years post qualification. It is suggested that employers mandate a payback schedule for the employer’s contribution to fees on a sliding scale to mitigate the loss of expertise to their organisation and potentially to Scotland. A sample agreement is available on request from Sight Scotland.

Personal Data
Both parties acknowledge that no personal data will be shared with each other. If any personal data is shared the parties shall enter into a separate data sharing agreement.

Confidentiality 
Both parties acknowledge that no confidential information will be shared with each other. If any confidential information is shared the parties shall enter into a separate appropriate agreement.


Sign off
For Sight Scotland
	Organisation name
	Sight Scotland

	Organisation Charity number (if applicable) 
	SC017167

	Signatory name
	

	Signature (digital copy of wet signature is acceptable)
	

	Designation in organisation 
	

	Email address
	



For employer
	Organisation name
	

	Organisation Charity number (if applicable) 
	

	Signatory name
	

	Signature (digital copy of wet signature is acceptable)
	

	Designation in organisation 
	

	Email address
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